[image: medium%20central%20logo]


Tarporley Pre-School
Rear of St. Helens Church, High Street, Tarporley, Cheshire CW6 0AG
Telephone: 01829 730233

Student & Volunteer Placement Policy
Policy Statement
This setting recognises that qualifications and training make an important contribution to the quality of the care and education provided by early years settings. As part of our commitment to quality, we offer placements to students undertaking early years qualifications and training. We also offer placements for school pupils on work experience.
We aim to provide experiences for students on placement with us that contribute to the successful completion of their studies and that provide examples of quality practice in early years care and educationand in the case of students, which contribute to the successful completion of their studies.

We also recognise that the placement of appropriate volunteers in the setting can benefit the setting by providing increased adult to child ratios, as well as providing useful links with the community and a rewarding experience for the volunteer.

Safeguarding and Welfare Requirement: Suitable People
Procedures
We require students on qualification courses to meet the ‘suitable person’ requirements of the Early Years Foundation stage and have a satisfactory enhanced DBS check with barred list check(s)
· No individuals will be allowed to begin working or volunteering at the setting until the enhanced criminal records check and barred list checks have been received
· All staff and prospective staff, students and volunteers are expected to disclose any information that may affect their suitability to work with children including but not limited to, arrests, charges, convictions, cautions, court orders, reprimands and warnings ( whether received before or during their employment/placement at the setting.
· All staff , students and volunteers working with children have appropriate training, skills and knowledge
· All staff, students and volunteers are deployed in accordance with EYFS statutory requirements and the procedures.
· There is a whistleblowing policy procedure for staff, students and volunteers to raise any concerns about poor or unsafe practice they may have.
· Ofsted are notified of any significant events.
· Parents are involved with their children’s earning and their views are considered.

·  We require schools placing students under the age of 17 years with the setting to vouch for their good character.

· We supervise students under the age of 17 years at all times and do not allow them to have unsupervised access to children.

· Students undertaking qualifications courses who are placed in our setting on a short term basis are not counted in our staffing ratios

· Students and apprentices, over the age of 17 may be considered to be counted in the ratios if Cindy Roberts deems them to be suitably experienced and competent and they hold a full paediatric first aid certificate.

· We take out employers’ liability insurance and public liability insurance, which covers both trainee and voluntary helpers.

·  We require students to keep to our confidentiality policy.

· We provide students, at the first session of their placement, with a short induction on how our setting is managed, how our sessions are organised and our policies and procedures.

· We communicate a positive message to students about the value of qualifications and training.

· We make the needs of the children paramount by not admitting students in numbers that hinder the essential work of the setting.

· We ensure that trainees and students placed with us are engaged in bona fide early years training, which provides the necessary background understanding of children’s development and activities.

· We require students in our setting to have a sufficient understanding and use of English to contribute to the wellbeing of children in our care.

· For volunteers who join our setting on a long-term basis we follow the procedure in our recruitment, staffing and employment policy i.e., they will complete an application form and be interviewed by a panel of Pre-School Manager, Chairperson, Vice Chair or Secretary.  We will follow up 2 references and they will be DBS checked. 

· We co-operate with student’s tutors in order to help students to fulfil the requirements of their course of study.

This policy was adopted at a meeting of Tarporley Pre-School
Held on       November 2025                                                        
Signed on behalf of the management                                                                                        committee                                               .......................................................................
Name of signatory     Vickie Riekert
Role of signatoryChairperson
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